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A person’s characteristics and behaviours such as appearance, dress, mannerisms, speech and
social interactions, that may be perceived as masculine or feminine.

 Genderqueer people may express a combination of
masculinity and femininity, or neither, in their gender expression.

A process whereby a person moves to living as their authentic self regarding their gender identity
and expression. Transition can include coming out to family, friends, and/or co-workers; changing
name and/or sex on legal documents; hormone therapy; and possibly (though not always) some
form of surgery.
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